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from different castes co-exist pescefully in thut

L & ".--

o I differen fields for their living. People

Vit Summan

0 coonomic s ey
"l roblem Identification
L “STOP CHILD-MARRIAGES™ awareness campaign
5 mﬂﬂ‘URTLFNITES“ awareness campaign
ysis of the problems identified.

- u'* ey
. repoart preparation.

. To ge awareness on child marmages |
ok nppummm and career uplims for students

© learn about the skill development, community engagement, health and lifestyle inclusion of social
values and social justice

I. The people in the village are against child marriages and in fact crave to give a bright and enjoyable
od to their daughters,

dents and their parents have a clear vision about their children's career and job opportunities r

learnt to talk to people politely '

--.4. to give ideas to the people to develop their skills

ation in social circles like these threw up valuable insights

it how the people around us live, and also knew about their lifestyles, social mponm . .




| ':.-r|-1 grew largely ms 8 produdt of the Fhakti movement
D. Ho . # was in the uﬂuunﬂnyﬂ#n-mhﬂll‘nm fnﬁmﬂmﬂl-ﬂlﬂﬂ

i & new definition and direction.

_;. K ol Kuchipudi was originally n male dance tradition. Groups of men iraveled from village 1o village

B eting storics from the Hindu mythology. As in Elizabethan theatre men portrayed the roles of women. Jt

> ;,..,r_'.;_,,, only in last 9 or 10 decades that women Wwere introduced to this art form. Kuchipudi in its present form
. :_-u-.-tﬁ';-l_ result of the vision of stalwarts like VimpatChinni Satynm and the late Vedantam Laxminarayan
i

mﬂﬂuidmwcmmumhanmmbhndufmﬂ

" Kuchipudi i characterized by fast rhythms
! 5 ndon, strength and delicacy.

s

2 i Similar 1 all leading Indian classical dance forms, Kuchipudi too evolved as & religious art rooting
oo ck to the age-old Hindu Sanskrit text ‘Nitya Shastea’ and connects traditionally with temples, spiritual
place in the 10th century copper inscriptions and

" fliths and travelling bards. This ancicat dance form finds
n | 5th century lexts like *RachapalliKaif at’. Traditionally it is regarded that the sannyasins of Advanta
ta sect, Tirtha Narayana Yagi, and his disciple Sid Hendra Yogi initiated, methodized and arranged

the present-day version of the dance form in 17th century. Usually, performance repertoire of Kuchipudi
that is broadly oricnted on Lord Krishna and the tradition of Vaishnavism include an invocation, dharave =
hort dance, nritys — pure dance and nritya - expressive dance respectively.

" &ri Sid Hendra Yogi Kala Pith am in the village js one of the cight schools under PotiSriramuly

Felugu University, renowned for the dance form of Kuchipudi




18 36.04 hectares. The birren uncultivable
used for trees and other misce

BT T

The Kuchipudi Village hocated in Movva Mandal, 3941 People are living in this Village, 1865 are
Makes and 2074 are females as per 2001 consus, Expected Kuchipudi population 2021/2022 is between
3,862 ang 4414, Literate people ure 2939 out of 1453 are male and 1486 are female. P

mhipudi depend on muhtiple skills, ot
690, Total a1 Cultvators are
Women. 99) people

The Population dens

cople living in
al workers are 1825 owt of which men are 1138 and women are

depended on agriculture farming out of 67 are cullivated by men and 24 ure

works in agricelural land as a lab our in Kuchipudi, men are 488 and 503 are women.

ity in this area is 2Sq Km.

The Total area of Kuchipudi is 257 hectares (2.57 sq km). The non agricultural area in this locality

area is | hectare. The pasture graze area is 1 hectare. The area

llaneous plants is 2.83 hectares, The unirrigated land is 33.22 hectares. The

Canals are covered with 33,22 hectares.
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r your sub headline here

Youth Empowerment

. Positive change in today's society can be achicved through empowering and engaging the Youth m
8 !:ldﬂ;f. 1f young people in # given society are not actively involved in important activities m the society
. . . can be destructive and thus negative change in the society,

H‘ therefore important to empower them by allowing them (o participate in the institutions and
s that will influence the society posilively. This changes the view that young people are |
ic to people who can bring about positive change, Youth participatory should be mmmm!qc |
¢ .l.liuuld invalve young pm:pl:.- in pﬂur and mu:gmnh.uﬂ areas (Flores, 2008).




gt Y outh Empeaerment

' . : 2 My pew adimp el et {00 ¥ i edthier in frrmnad o informal seetar, i wbl) hewalute rter ReangEr

Pty free society . This o v schigved by STEARING and emiprrmeriog the i ourt i thve s bely

] ‘ youth ergagement the siiciety lu done foy varienn (retitriane i e soekety ol o

Bovermenent, ket ool nverhment il T umrm-me-rrm prganirations ey do s w programs

rnaged by Youth. The 1ok fnto the rights © oy prov il g ervineil and setivism

| 4 et provides an opportmity for yemith leaderihitp will enable e ¥
iding opportunity (0 providing heir seTyheey

miﬂl i Myvorahle emvoeen
MT skills needed for change 10 {h
ork and education., {iv ndddithon, he

0 others, Youth can also be empaw ered by offering idens copeerning W

Esrin “'1" omn dg\-fh-ir thas o Cas Are alun L2 i

[ Y ot o8 well

o spciely at well i prov

n ensuring youth emprrwerment. This is

seq today are on the forefront 1
pation in the society Moreover, these

Oovernments in many counts

by providing policies and programs
policies allow the young people 10 have one strong voice in
fund projecis that allow Youth (o
ractice participation

that encourage youth partic
which they ean air Oul issues affecting them.

actively participate im changing the society.

The RgOVernments can ulso
{Virus and Fletcher, 2006)

This entails building infrastructures in which Youth can p
a5 schools ¢an empowee Youlh by encouraging youth participation in

governance of schools. Empowering youth engagement in the society can also be achieved by increasing

financial resources hence reducing dependence on others for support, Equality should also be encouraged in
dialogue and scminars are used in encouraging youth

Other institutions such

education, wages and power., Awareness campRigns,

participation and engagement in the society (Sazama and Young, 2006).

Here are a few reasons why Youth Empowerment is essential-
= Poverty eradication: Youth empowerment can help reduce the rate of poverty 10 2 significant level.

Pl  Oneofthe keys to empowering the youth is with skill development. When a youth is equipped with m:ntiuiH
skills, be can utilize them to feed, assist others, and even invest for future use, aiding the nation
economically, This will in-urn contribute to the increase in employability and add to the GDP of the nation.

q -Guud education standard: Empowerment cin help youth 1o understand the importance of education that
". : * leads to social improvement of the country.

Il_ll: Whena s L
-:-'I - e .youth. -.-mpn‘ wered, he un@ds the importance of education and helps uplift the sector, integra
4 a developing nation such as India. Such empowered youth can donate educational facilities m Al A

dary and even to tertiary institutions. Today, India lacks the proper infrastructure for educ

g
SCOH
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N Gooe governance: With the inculeation of youth empowerment, the youth can
: | pave a path for a better future.

sy B

gy foday, the youth is claiming his right to a decent living by willing 10 take risks, which helps in the

- . 1 of leadership skills. Starting from Martin Luther King Jr to Justin Trudeau, visionary leaders.
e

Pl are noted to have taken risks from a tender age. In other words, 10 build a better tomorrow, Wwe need 1o
w M

P{ nurture the saplings of today. Hence, a radical govemment, which is pro-peaple, comes from haressing

1 ::.-1‘ _;liﬂh capable of wking the nation into a brighter future.

A

#: * Crime reduction: Empowerment ensures that youth has the necessary skill to sustain a livelihood,
< venting him to adopt the path of crime.

A

[y, a lot has been spent in the name of fighting crime without understanding that crime affects the
ith in an intrinsic level, It is easy for a young impressionable mind to get waylaid and get entrapped in
actal activities because he was not empowered morally, academically as well as financially. There are |
ml and economic consequences associated with not mldn:sshm the youth who is at the risk III'
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Youth Empowerment Types

s of empowerment:-

"""__' EmMpowermen! programs ane qimed 8t creating henlthier and higher qualitics of life for
=, ivileged or at-risk youth.

The five competencies of a healthy youth are:

(1) Positive scnsc of sell,

ecision-making skills,

4)a moral system of belief,

Pro-sa inl connectedness.

eV _:;.... ental interventions and programs have to be anchored on these competencies that define positive .
oUtEom :.il_:!ﬂlﬂﬂithj' youth, R
uble empowerment:-
two decades, quality of IJff.‘:(QOL] has emerged as an important unit of meas
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P
¥ ndiais a young country with 70 percent ol people below the age of 35 years. It is this young population
which eonstitutes, for India, a potential demographic dividend which needs to be properly addressed and
bamessed towards positive, constructive and purposcful activities by imparting quality education, greater
political participation of youth, gaining access (o [nformation and Communication Technology and urgent
| attention to improving their quality of life. Unless hamessed and directed the encrgy of our Youth in
. IF mmmw channels leading to development and progress, this very energy of the youth can fall prey 1o
al L-' everal dubjous and anti social elements of the society posing danger to the very existence of the
sation thus resulting in crimes, drug sddictions and violence which is rapidly increasing in today's

e, The creative potential of the younger generation coupled with their zcal, enthusis i -

pensatility: can work wonders for the country. We need fo empower them so that they canmake a better

— s P ———




0 Youey MHhMﬁm v sresanfl et hoe oo 'ﬂ'*"lr‘ =) .
iy yet to recogmise the treasiore ibvey have (0 thel youth snd strutegloe hvw in ﬁ“ﬁ
e esource. According 10 o report puiblished by RIS Knowledge Foondation in enllabonation with

- N '_ e ! ﬂuwmmh 3120 with 6 percent of fts population in the
ol g agsgro. 1 shorws an increase in s working population from 161 mwillicm I 2000 10 430 millm
4 -'Mmdiﬂmqwnnmiy increase in the mrﬂlpmihmmmlumimmh,mrﬂ

1 '“;EM A decline to 458 million by 2026 The young population could benelit the nation only when they ane
1 _'_",-“ 0 acquine skill sets il 1it o ansl comtribwite to the emerging soonomy therohy entmiling higher
Sommamic growth and social development, Lack of aecess to formal education and vocational training,
WMIble %6 sccess Information and Commumication technology, increasing youth - umemployment
malnutrition, are the main challenges belore the emposversent af youth in the loday’s century. Hence, the
present paper aims at identifving the challenges fced by today's youth and suggesting strategies and
mecommendations for uprooting them and atlempls at creating such a mation where womets are considered

‘equallyrespectful and dominant as men.

CONCEPT OF EMPOWERMENT OF YOUTH IN INDIA
Youth empowerment is an atimdinal, structural, and cullural process whereby young people gain the
‘ability, autbority, and agency to make decisions and implement change in their own lives and the lives of
‘other people, including youth and adubs. The World Bank's publication Empowerment and Poverty: A
~Sourcebook views Empowerment broadly as increasing poor people’s freedom of choice and action 1o
shape their own lives. It implies control over resources and decisions (Narayan 2008).Youth empowerment
“is based on the beliel that young people are the best resource for promating development and they are

agents of change in meeting their own challenges and solving their own problems” (Ministry of State Youth

m 2007, p. 13), For young people to be empowered, certain processes and mechanisms have to be
‘maintained and implemented. The today’s youth feels an urge o speak up, to stand by itself and by their
~ beliefs and ideals, They belicve in the Freedom of Speech and Expression and have the courage 1o stand
ﬂ-riulflm' all sorts of injustice, inhumanity, social problems, eacism, inequality, differentintion in religions,
:ﬁ "w issues, etc. The Youth, the future leaders of our country want 10 work hard to moke the world &
X "IJ-".!.?‘-? er place tomomow when it will be passed onto them They are aggressive yet strong enough to caler 1o

AN N EAERNEERERE AR

B the and wants of others.

| i United Nations Human Settlements Program (UNCHS-Habitat) (2003): |
s youth empowerment as ihe circumstances and factors which enhance the mdnpm;f
as they move into adulthood. 1t is concerned with the.

1

im
i

‘
L 1

' . and productivencss among young people
institutions to protect and deliver children’s, Youth® und

d: .H ‘of government structures and i
his, ir Juding the right to participation™. The word ‘empowerment’ means giving power, A
aational Encyclopedia (1999), power means having the capacity and the means o direct |

esired social, political and econamic goals or status. Empowerment provides a greater |

14



mmﬂhm.ﬂm,“.‘ 1‘-4'“&
“;If 1), Terns with increased eompetency can honestly express their oginions sd et
H“Mﬂmmlmm“ﬁhu“

m Pllltgr 014 (NY I J004):

ﬂh-h Vision of the Governmont of India for the Youth of the Country and identify the key
Mmm i required, where nol enough is being done, 1o enable youth development and w
& framework for action for all stakeholders. It provides a holistle Vision for the youth of India
A I 10 empower the youth of the country 1o achibeve el full potential, and throvgh them enable India
St A "'“' s rightiul place in the community of nations”. The key areas ore as follows:-Education
e Mﬂm and Skill Development, Entrepreneuorship, Health and Healthy Lifestyle, Sports, PMIII'I
4 m Values, Community Engagement, Participution In politics and governance, Youth engagement,
M and Biosocial justice. Commonwealth Youth Ministers and Heads of Govemnment are of the view
k?ﬂln people ane empowered whien they acknowledge that they have or can create choices in life, are
j %ﬂlﬁhh implications of those choices, make an informed decision freely, and take nction based

é: #ﬁmﬁm and accept respansibility for the consequences of those actions.

hilimireed | Urservgdeyed Bural Yauih

S i el
Potursiil Caum Spben




nrﬂﬁﬂﬂﬂ-ﬂhhmﬂmr Hnnhnmﬁﬁd‘ﬁﬁ
Mhﬂumlnfﬂn ﬂﬂ‘hw
frnbia’ -tmmmn—li-.”

contribiation of

- huge potentinl 10 increase 1he
ll'I!l* participation and thelkr productivity. The need for ¢ rprwering yoith arises ﬂﬁuﬂ

r ( rM roasonss— To onable youth 10 acquire such knowledge, skills and ane techmiques which will halp
- ,“ In thelr pervonal msd s jal growih as well as foster In themn senaitivity irwards grablamns i the
; society, —To promote natjonal ke gration and intertational uniderstanding by developing youth Jeadership
and providing & forum v youth from diverse hackground. = Ta promole regional co-m wnd

Wing the potential of youth

exchange between people of varous ¢ couniries, = Foster inithatives for unfo
‘through a constant process of sell ¢v valuation and sell <exploration, = Promote resenrch in youth work, -

Truining Programs: Conducting traiming programs for youth across i wide spectrum of developmental
sctivities, The issues mainly deall arc: Leadership & Personality Developenent, Fntrepreneurship

 Development and  Awnreness, Training program of NGO Managemenl, Fund Raising, Disaster

Management, Water Conservation, Women Empowerment, C ommunication Skills, Prevention of Drug
Abise and Alcolwolism and so on. There are 3C's for empowering the Youth- Capacity building

Capability to be empowered .Competence implying # posilive sense of self, self-control, decision-making
_ :‘I‘-ﬁll' a moral system of belicl. By achieving these 3C's, Indin can bhecome a supcrpower nation. An

&pmmvd person is thus expected to exhibit a sense of personal control, critical awarareness, and
Wmmm to work with others to schieve desired gouls.

&

';_h_

A

UNDERSTANDING YOUTH IN ORDER TO EMPOWLER THEM:
s 215t century is the century of Youth who develop vibrant ideas

Today India is called YOUNGISTAN a
5. Listening 1o young people's vibrant ideas can both

lﬂﬂ have the enthusizsm to keam from thieir mistake
ctives and strengthen our understanding of what youth identify as

o

empower youth 1o voice their perspe
11 Ill m
mmL AWARENESS:

implies providing the youth w

t iih such information and resources which seems essential for analyzing
es that affect their lives and environments as well as tapping new strategies to act as agents of change for

/ r ) IHG' OPPORTUNITIES:
ss of providing youth with platforms for decision-making and encouraging their active and.

= Tr——
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L CHALLENGES AND STRATEGIES FOR YOUTH EMPOWERMENT
 Bduetiona! Attninment Edueation i milestone of yoniih emprowerment a8 @

- Wlﬁrhmmmhmmmkmwnrmmm-ﬂﬁ L
Ihe growth of youth's edueation in rorsl ares s very she

Citlaens, parents, and family members pt
(llirerate, the weak, haokwnd ﬂm vty

that wil large women folk of o ity Are
“Bedwcating the women™ |s the most ﬂmﬂﬂ!lmﬂﬂmﬂrﬂmmhlﬂm*-
extun ikl the fimily, Our matlon todey s fueed |

knequalities and fnciions as o mesns of faprving their

with challenges of increasing echicated nemplayment; weakening of stindent motiyation; ineressing wnrest
and indiscipline on the campuses; Frequent collupse of mdminisoration aal detesiomtion of M.
A Literncy and edncational levels are increasing for Indian yourth still there fs negligible level of formal
L vocational training among young peeple in Lol s about §9 per cent of young people do mt have .‘v“
of vocational training and among the rest about hall have recelved it fhrough herediary practives.
Education implies not only gaining knowledge but also transforming that knowledge into application

m vooationnl training and skill development.
ANFORMATION TECHNOLOGY AND ¥ OUTH EMPOWERMENT:
Information and Communication Technology are an inportant aspect of youth culture offering solutions o

the increasing youth participation in our nation thus promating the social and economic development of
_ India by empowering enthusiastic and energetic Youth, It is comprised of computers, networks, satellite
. Sommunications, robotics, cable television, clevtronic mail (“e-mail™), electronic games, and automated
mﬂﬂlpmts The use of computers and the Internet can aid youth by supporting communication and
Bocess to information, building awnreness aMONE the Youth, encourage decision making and dialogue
‘between groups and support disadvantaged people thereby building social cupital and capacity building.
 Stams barriers can be reduced. and online communication with disenfranchised groups, such as women,

m:lf color. and those with disabilitics, can be promoted as well.

- CHALLENGES:

”" Lack of access to information technology
_ therefore an urgent need for programumer lo engage the youth and children in creative projects

AR

Ias remained @ major challenge Lo today’s youth. There is
in which

*I!I:JF can channcl their cnergies info constructive activities.
here technology courses are not part of their

M’m challenge relates to our teaching pattem w
d sccondary school curriculum in their carly stage of training, and it is af this time that these

are more likely 1o take interest in leaming new new technology. There is therefore the need

er them through information technology. Young people are often the leading innovators in the

gy and they quickly adapt, and are generally hungry for

*! of information technol
locally and globally which can be provided through emerging mfi

.‘E;-i ple

| ‘_'_ ties of information,
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SOCIAL EMPOWERMENT OF YOUTI

Proper mutrition, in the frsem of » balanced diet rich In mistebents, inehuding iron, bs the key o the hesith
OF youth, New only are malnourished youth aniikely 4 contribuse to their full pestential 4 the seonomic
WrOwth of dve nation, but their maltourishaent can also threaten the health of the next generstion. The
Putritional statuy of youth Is & malter of prime coneern as adolescent females face high rates of iron-
deficiency anemin. Anather issue of grave concern among youth is substince abuse. Drug use. senoking
A1 imesponsible aleohol consumption are common problems assoclated with youth, Substance shuse
hﬁmrwm._- elfects on the health of youth as well as on their educationsl sttainment and
Productivity ~Third National Family Healih Survey (NFHS-3). Poor health is ofien caused by lack of
nformation and lack of healih services for the youth and problems resulting from them are sexually
ransmitied diseascs including infection with HIV, carly pregnancies, lack of hygiene and mﬂhl.H
mental diseases, drug obuse, unwanted risk-taking and destructive nctivities. The current gencration of
soung people s especially vulnerable 1o contracting and transmitting of AIDs due to kck of
infoemation, peer pressure, inability to caleulste risk. With IT, the Youth are empowered 10 make
"R _‘ ﬂfﬂ.‘mnl choices, have greater potential and opportunity to reduce the number of new infections.
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’ ?{:.;j - 'm"ﬂllﬁlﬂﬂ family formation:
E "'ji. ' Thn early an age w mamage can hinder
M recomended it maringe and iy
-h.;l y % [ | M'-‘f-

l.--. J |_._I y
- I

-

healthy and responsible family Jife and parenthood. It is
ornation be initinted afler the legal age m marriage, and,
after completion of education and the atainment of economic independence as carly
wrriage not only hinders the completion of education and the sequisition of marketable professional
skills, but also pushes women into motherhood a1 ages when their bodies are ROt mature enough to
Safely bear children. Although, in India the legal mininum age at marringe for girls and boys is 18
,L.ﬂi“ 2] yeurs, respectively, a sizeable proportion of women and men marry st much Younger ages. q

-
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s By AS Akhyadi - 2021 — this study investigates youth empowerment using participatory training methods
and adult education strategies through graphic design imining.
rf!aéfﬂl‘h-ummmnml is a process where children and young people are encouraged to take charge of




'

.
.
.
.
o Sawbal and vabers)

Bimpowerment is the dogree of sutonomy and self-determintion in people and in communities
eruahles therm o represend th e irterests in & responaible and sell-determined way, sting on e
own mthority 11 is (he pricess of bevoming stronger snd more comfident, eapee inlly bn comtroliing
o' life and claiming one's right. Empowerment as action refers both o the proceds of sif.
empawerment and 1o professional suppert of people. which enables them 1o ovencome their sense of
powerlesmess and Isck of influence, and 1o recognize snd use (heir resources.

» AS B termi, empowerent ofiginates from American community psyehologyamd is

With the social scientist Jullan Rapp port (1981) However, the roots of empowerment thenry
furtber into history and are linked to Marxist sociological theory. These socivlogical idess
continued b be developed and refined through Neo-Marxist Theory (also known as Critical Theory ).

® In social work empowerment forins a practical approach of resource-oriented intervention. [n the

field of citizenship education and democratic education, empowerment is seen a8 4 ool fo increase
the responsibility of the citizen. Empowerment is a key concepl in the discourse on promoting crvic
engagement. Empowerment as a concept, which is characterized by a move sway from a default
oriented fowards 1 more strength-oriented pereeption, can increasingly be found i management

? concepts, as well as in the areas Processln management

ﬁl"ﬂl‘ sphere of managementand organizational theory, “empowerment” oflen refers loosely to processes
ﬂ!‘ﬂﬁhg subordinates {or workerszencrally) greater discretion and resources: distributing control in order
10 better serve both customers and the interests of employing erganizations. 1t also giving employees the
-jﬂ:ﬂ'ﬂy to take fnitiatives, make their own decisions, find and execute solutions. Data from survey
E m using confirmatory factor analysis empowerment can be captures through four dimensions, namely

mmp&mm self-determination, and impact; whereas some exploratory factor analysis identifies
I'an:dlmmsiuns numely meaning, competence, and nfluence (a conflation of self-determination and

sount of the history of workplace empowerment in the United States recalls the clash of
ement styles in milroad construction in the American West in the mid-19th century, where
t " hierarchical Fast-Coast models of control encountered individualistic pioncer workers,
supplemented by methods of efficiency-oriented “worker responsibility” brought to the scene
ssc Jaborers. In this case, empowerment at the level of work teams or brigades achieved a notable
shart-lived) demonstrated superiority, See the views of Robert L. Webb.

[
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R AR pam— “evprowesrtwent «irche” s hevome an instranent |

:m::-um::-n—-mhhmﬂ aliy |
“hwmn-#ﬂﬂmhmﬂhﬂdmit
R of swbgective job sariviuetion of emphiyees fs purwed heotgh (st hievarchivs, participetion
Wm;;::wn-—-mmmmmuﬂ
xisting potentia) snd shillties can sippesedly be tetier resched by satisfied and sctive workers.
Here, Anowledge management contributes significantly 1o implement employes participation as & guiding
| Principle, for exampie throgh the creation of comimunities of prictice.
However, I & ot fo ensure that the individual employee has the skilly to meet their allocated
responsibilities mnd that the coimpiny's structure sets up the right incentives for employees (o rewand iheir
taking responsibilities. Otherwise there is a danger of being overwhelmed or even becoming lethargic n
Mmanagement

T the sphere of managementand organizationnl theory, “empowerment” often refers loosely fo processes
for giving subordinates (or workers genernlly) greater discretion and resources: distributing control in order
o better serve both customers and the interests of employing organizations. It also giving employees the
’ authority 1o take initintives, make their own decisions, find and execute solutions. Data from survey

Tesearch using confirmatory factor analysis, empowerment can be captures through four dimensions,

namely meaning, competence, self-determination, and impact; whereas some exploratory  factor
® Analysis identifies only three dimensions, namely meaning, competence, and influence (a conflation of self-
determination and impact).

) *

IR

Ome account of the history of workplace empowerment in the United Statesrecalls the clagh of management

; styles in railroad construction in the American Westin the mid-19th century, where “traditional®
' hierarchical Ensi-Cosst models of control encountered  individualistic pioneer workers, strongly
ii_llplmnud by methods ofefficiency-oriented  "worker responsibility™ brought to the scene

by Chinese labocers, In this case, empowerment af the level of work teams or brigades achieved a notable

(but short-lived) demonsirated superiority, Sce the viewsof Robert L. Webb,
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;e the 19805 and 1990s, empowerment has become a point of interest in management concepls and
1ess  administration.

i In this context, empowerment involves approaches that promise  greater
eipation and integration to the cmployee in order 1o cope with their tasks as independently as possible
ind responsibly can. A strength-based approach known as "empowerment circle” has become an instrument

""" - Honal development. Multidisciplinary empowerment feams aim for the development of quality
igpm-.-: the organizational culture, strengthening the motivation and the skills of employees. The

gel of subjective job satisfaction of employees is pursued through flat hierarchies, participation 'mx
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STVt 11 slan Inohsted sctively thwarting artermpin i deniy i cppmortinifies W-
Inchdes encourmging, and developing the skilly for, self-suflTicianey, #ith o focws on eliminating the fsure
moed fisr charity or welfhre in the individhals of ihe group This provess can be difficult fo start and t
e effectively

Ktrahgy
Linw empowessment strategy Is to assist marghnalized people to ereate their own nonprofit organization,
using the rationale that only the marginalized people. themaelves, can know what their own people need
Mo, and that control of the organization by outsiders can actually help to further entrench marinalation.
Charitable organizations Jead from outside of the community; for example, can disempowered the
Community by entrenching o dependence charity or welfare. A ponprofit organizathon can tanget strategics

that cause structural changes, reducing the need for ongoing dependence. Red Cross, for example, can focus

on improving the health of indigenous people, but does not have suthority in its charfer lo install water-

delivery and purification systems, even though the lack of such a system profoundly, directly and
f the indigenous people, however, could ensure their
their own plans, seek the
the success

megatively dmpacts health, A nomprofit composed o
own organization does have such authority and could set their own agendas, make
needed resources, do as much of the wark as they can, and take responsibility — and credit — for
of their projects (or the consequences, should they fail),

The process of which enables individuals/groups to fully access personal or collective power, authority and
influence, and 1o employ that strength when engaging with other people, institutions or society. In other
‘ words, “Empowerment is not giving people power, people already have plenity of power, in the wealth of
‘ their knowledge and motivation, to do their jobs magnificently. We define empowerment #s letting this.
. power oul.”It encourages people to gain the skills and knowledge that will allow them 1o overcome
J obstacles in life or work environment and ultimately, help them develop within themselves or in the

|  society.
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Oriticium
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“H“hmwmumurmnrMhmmthh-#H
mmbmmmupﬂummhmﬂm-mmhmw The fundamental avymmetry

of the "ﬂlhllhlp betwreen experts amd elients s wsually not questioned by empowerment frooesses. It sl
eeds 1o be regirded critically, n how far the empowerment approsch i really mpplicable o all

Pathenty/clients. It is particularly questionable whether [mentally ill] people in acute crinis situmtions are in 4
Position 10 make their own decisions. According to Albert Lenz, people behave primarily regressive in
BCUke Crinis situations and tend 1o beave the responsibility to professionals. [t must be assumed, therefore,
that the implementation of the empowermen! concept requines a minimum level of communication and

mﬁ“ of the persons involved
Empowerment in the work for sentor citizens in o residential home in Germany

In social work, empowerment offers an approach that allows social workers to increase the capacity for

ﬂhlﬂ of their clients. For example, this allows clients not to be seen as passive, helpless "victims' to be
rescued but instead as a self-empowered person fighting abuse/ oppression; a fight, in which the social
Warker takes the position of a facilitator, instead of the position of a 'rescuer’.
i Marginalized people who lack self-sufficiency become, at # minimum, dependent on charity, or welfare
"l They lose their scli-confidence because they cannot be fully self-supporting. The opportunities denied them
also deprive them of the pride of accomplishment which others, who have those opportunitics, ean develop

for themselves. This in tum can leod to psychological, social and even mental health problems.
"Marginalized"” here refers 1o the overt or covert trends within societies whereby those perceived as lacking

. ‘desirable traits or deviating from the group norms tend to be excluded by wider society and ostracized as
- undesirables.
' ~ In health promotion practice and research

-

t_. *j!.::l concept, and model of practice, empowerment is also used in health promotion research and practice.
he key principle is for individuals to gain increased control over factors that influence their health status.
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Frmmn of Wl belp that hane FITAL il wrrd comtrituted 10 mure reeeT comeepda of erprreeriment Fow
TP, the free erterpeise Fromomic herkes o Milson | riesdman embaced s |f-help s 0 respectable
oMt the ccomomy. Toth the Republionns in the (% and the Condervilive government
OF Murgaret Thatcher built on these theshes “Al the same time, e mutunl ald dapeets of he concept of

w"‘ﬁ‘ retained some currency with wow btiats mned demaounats

I economic development, the empowetment approsch focuses on mobilizing the sell-help efforts of the
Pooe, rather than proyiding them with weinl welfare. Eoonomibc empowerment s also the empowering of
Previously disadvantaged sections of the population, for example, i many previously colmnired Alfrican

Countries

Increasingly engaged corpornte directors
The World Pensions Council (WPC) has argued that large institutional (nvestors such as pension
the process of adding and replacing

fands and endowments are exercising o greater influence on
by their own bogrd members (pension

corporte directors — s they are themselves steered to do so
Inestoes ),

This could eventually put more pressure on the CEOs of publicly list companies, as “more than ever

before, many [North American], UK and European Union pension trusiees speak enthusiastically about
flexing their fiduciary muscles for the UN's Sustainable Development Goals™, and other ESG-

centric investment practices

Legal

Legal empowerment happens when marginalized people or groups use the legal mobilization i.e., law,
ice mechanisms to improve or transform their social, political or economic

legal systems and just
in understanding how they can use the law 1o

situations, Legal empowerment approaches are interested i
advance interests and priodiies of the marginalized,

Io&nrding o 'Gpcn society fuundm:ms (an NGO) "Ltgal ﬂt'ﬂpuw:rm:nt is ah-:rur. un:ngthmmg ﬂ:e
capacity of all people 1o exercise their rights, cither 45 individuals or as members of a community. Legal
swerment is about grass root justice, about ensuring that law is not confined to books or courtrooms,

g local mwmcnghummhrmdmlegn!mmdmnmmemnﬂy mean that local
s m'mpmi:inntuus:memmﬂb:neﬂtﬁnmﬂ:mmnmhgﬂsymhmhdbyn

e m——
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i ) ‘ﬁi'#' PO for themselves with T lewal tooly’, I legal empowerment; sesised wilising i .

:‘.—_h T i

i B = Iike bepal  Tersey and  awareness training.  hroadeasting legal  information. o -
- | , '-m-* . T [ N— sippvuting local resouree waey bn negriating with other sgencies s ahe
. —— 7-"“'-:' 0 strategics combining use of legal processes with advocacy abmg with swedie L rea—
' SSWHO degal o irativm
. . Broups are marginalized by swiciety ot lnrge, with governments participating in the process of
. “ i, Figun opportunity baws which aclively oppose such marginalization, sre supposed 10 allow
e % occur. These laws made i illegal to restrict secess to schools and public places hased on
PEBEY Can also be seen as a sympiom of minorities’ and women's empowerment through fobbying

L)

-
SOy of management a)

; wl arganizational theory, "empowerment”™ often refers koosely 10 processes
o g subordinates (or workers generully) greater discretion and resources: distributing control in onder
. ¥ Serve both customers and the interests of employing organizations. It also giving employees the
BORILY 10 take initiatives, make their own decisions, find and exccute solutions. Data SR
BEh using confirmatory factor analysis, empowerment can be captures through four dimensions,
Lameaning, competence,  sclfidetermination,  and impact; whereas some exploratory  factor

SYSIS identifies only three dimensions, namely meaning, competence, and influence (a conflation of self-
Iination and impact)

i)

BECount of the history of workplace empowerment in the United Statesrecalls the clash of management
0 milroad construction in the American Westin the mid-19th century, where “traditional®
BT Eusi-Const models of control encountersd individualistic pioncer workers, strongly
,. by methods  of efliciency-oriented  “worker responsibility™ brought to the scene

: .“'bur:.'rs. In this case, empowerment at the level of work teamsor brigades achieved a notable
telived) demonstrated superionity. See the views of Robert L. Webh,

O80s and 1990s, empowerment has become a point of interest in management concepts and
idministation. In this context, empowerment involves approaches that promise greater
jon and integration 1o the employee in order 10 cope with their tasks as independently as possible
ppgibly can. A strength-based approach known as "enipowerment circle” has become an instrument
ic | development. Multidisciplinary empowerment teams aim for the development of quality
improve the organizational culture, strengthening the motivation and the skills of employees. The
u ive job satisfaction of employees is pursued through flat hierarchies, participation in

;e ] ] L1 ] v s IR FITEY il FTLED =% ol LSV TET IR TR
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resulin). powe self derermination and constent firther leaming. The optios] wee of
Hal wnd abilities can supposedly be belier resehed by sotlafied and setive workers.
I MMWIMIWMMMWMI.*
o R thrvmgh the creation of communities of praetice

My dmportant 10 enwre that the Individial employee has the skills 1o meet their alloested
B8 amd thal the company's structure sets up the right ineentives for employees 1o rewand theie
ailithes, Otherwise there is o danger of being overwhelmed or even beeoming letharghe

s about their empowermient needs

B stories: The power & peril of role models
= SRR 0T peer-to-peer appeoaghies
WL Rirls through life skills and SRR education

R

Wi girls aboat their empowerment needs

3 iai

st to acknowledge that due to the lack of opportunities and the gender discrimination and
B they face, empowerment interventions alone do not always suffice for girls 10 make alternative
[ ,.-_ » It can be difficult for girls to make alternative choices as this research example from Niger

-
Lol i

irthesmore, girks muy use their (limited) agency in favor of marriage in contexts where marriage is
S Secure economic security, social belonging, and respect. Check out our five tips for addressing

SEENCY in programs and read the full anticle with tools 1o understand girls" agency and commumnity

o b tfd:slgn activities that mutch girls” empowerment needs.
L
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Paimters, hotel managers and daily laborers

3 Mhmmunmmmnummﬂmumuhw“
Agraharam people are following their tradition.
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of job apportmitics.

Objecti
= To tell about youth empowerment.

=  To bring awareness on evils of child marrages.

To explain clearly about job apportunitics and carcer options for students.

- Toenlighten youth that their decisions lead to youth development.
. To tell the importance of active participation of youth in social activities
s To tell about the importance of skill development to youth

-
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Proper guidunce o youth she linger

Froblems Mentified in Commonity:
* Drainage Problem
¢ Street Light Problems
* Road Problems
* Dumping Yard Problems

=term and long-torm action plan for possible solutions for the problems identified and that
“0uld be recommended to the concerned authorities for implementation,

Short term plan:
L. Plan to conduct awareness programmer on child marriage.
2. Plan to conduct awareness programmer on job opportunities.

Long term plan:

1. Conduct literacy camps to illiterate adults from college students,

2. Regular conditions of counseling enumerating the evils of child marriages.

3. Empower girls with information, skills and support network,

4 Educate and rally parents and community members around these suggested points

Description of the Community awarencss programmers conducted wart the problems and their
¥ Studenis got clarity about their careers.
o Students leamt how to talk and interact with people.
> Youth learnt the importance of skill development.
¥ Youth tried to participate in social activitics.

3 ,;}_'.; Youth leamnt value of time and future,
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Conclusions:
st model,” which reversed

Empowerment Progrim is built on an
as all YEP granices who measured youth nescts

The programming acToss the Youth
roved significantly

the normal decline of youth assels during adolescence
reported stabilization of asset levels, and cach showed ane of MOTE

over baseline levels.

Based on preliminary data. the stabilization
health outcomes, like

asscts which imp

h assets in YEP grantee

or actual icrense i, minority youl
reduced levels of teen pregnancy, STD's,

comes. These improved asseis

of,

ot
¢ YEP graniees, contributing 10

foundation for

programs correlates with more positive

g with better academic and wellness
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and health outcomes have been
nts are an underlying

cumulative YEP data sets. Better ¥
better health choices.
The use of an asscl mode

curriculs for specific health issucs.
Asset models appeared highly effective in changing drug. alcohol, and

Swarthmore's Blueprints Program tested the effects of un asset model alone.
While providing no substance abuse, Swarthmore YEP students reduced

these risky behaviors through asset-building alone.

disease prevention and health promotion

| supplemenls and enhances direct

tobacco use in minority youth.

direct prevention programming m

129



I : alul. . mlm”"‘“’mm

Empower girly With information, kil and RUPPOT It wirk,
' Pravide economie Support nind Incentives to girls snd thelr fsnilen.
y Fducate and raily parents and community mermbers
_ Enhance girke aevees to s high-quality edvicition,
: Encourage Supportive laws s policles

We're exploin hyow miany job opportinities s ety

130



| ----.*-1;?“':.”"“"‘ |

« 2ol g

- 1 5
-

i

1/

!

S el

“-nﬂ‘-‘w-u

“*h&m“
Llease rate your perfocmance in the following acsas:

Ratingscale: 1 ks bowest and 5 bs highestrank

_‘ 3 2) Writtencommunication _
4) Interaction ability withcommunity -

8 Work Plan andorganization

L 5

A KR

131



v
e
g™
£l
",

e

> ‘ } Time Management

Please rate the student's performance in the following areas:
hmﬂ:ﬂm*!hmtw'ﬂ“! s

evaluation RatingSeale: 1 bs lowest and 5 is highestrank

s T R
2 Writrs communication ' : . i ’
S T R
4 Imternciion sbility withesssmanity ‘ ’ : i ;
L e
©) Seitconfidence I : “ A ;
e © s MOE NS

)  Wark Plan sndorganization 1 AT

1 2 3 . E
1 2 3 # 3
1 1 3 4 2

b

132



Thbbrvrue Wedlbyn Pradiest, e Raranad fpubs Su, Fu R
iy AT
Thel, P [ 71, Pt Srdvn Penlih 'L 11, Inlls Lo D) e 8, G

LE W Il“w
" Lang 8001 Yree
TSIDRTT L 1 GAT 080

Ly 1
TR 1d 11 e AT D

M-m:ummmmmmm T T TMT, Rachipa, Mo Prostests 511136, indy
Let BoBA1EW" FRIWL Ll

Lorg SOF1E1FT Long BOSWATE

1SDRVTE (109 PR GNIT +2530 TADRITD 1149 A M -mfln o

133



